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3t B AlSTE [HEX| Me3AAl] <JHA 2019. 0. 00.>
EE2EAUM
Standard Labor Contract

0%

H 2=2ZE2Xtel 1&g S

Ho

%)

ol EAIKL= CH23f 20| ZEA S MZst ol MAS| oldlg A2 2k sict
The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

HAH Y Name of the enterprise ‘7.‘_1§|'H._‘|§ Phone number
A& XL | AR K| Location of the enterprise
Employer A Name of the employer AIEXISEHS(FUSEHT)
Identification number
z2z2x |MY Name of the employee "é‘i'—d%%’ Birthdate
Employee | 22 %4 Address(Home Country)

- AR EE MARRE () K
- AeiEwARE W " 2~ W o® Y

1278 [ 1ohd [ ) [ [oles

[
w AT EE TR BRAY RIS YRARE JNIBC, RioIZExll 1] SO Bet HE,
18 2l4xl 180l Wt MAZ(HAUTLR)E HRE YUT5t0] 2T2E AR SRE M3,

o oy |7 _
I 2RARPRE L seoizk [ zg@auRe [ 11
o

— Newcomers or Re—entering employee: () month(s)

— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of = Probation period: [ ] Included (for [ ] 1 month [ ] 2 months [ ] 3
Labor months from entry date — or specify other: .), [ 1 Not included
contract ¥ The employment term for newcomers and re—entering employees will begin on their date

of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18—-4
(1) of Act on Foreign Workers' Employment, etc.

2. ZTEE ¥ ZTEAE O AlfMolM Fot & 2olM 225 siAME ef .

2. Place of
’ ¥ The undersigned employee is not allowed to work apart from the contract enterprise.
employment g ploy P P
_ o=
H o -

3. EFUE - Algus:
- ARy (A=AZ2APIL AMATOM Soe FHHel HFE BEAl J|X)
— Industry:

8. Description _ Business description:

of work o
— Job description: (Detailed duties and responsibilities of the employee must be stated)
N -
-1 A AZEel Z22AZE A2t
—1 7
4. ZRAMZE T fors amol izt wiE ots: AlZH olLh)
— WA ([ J2z=2wch, [ 13z=3mrl, [ ]4z=3uch, [ 17IED
¥ THIAAEECL, Tfelzigielel HRo|=
from ( ) tof ) JIME Mefe & sls.
— average daily over time: hours .
4. Working (changeable depending on the condition of|* An employer of workers in
hours a company): up to hours) domesth help, nursing can omit
) ) the working hours.
— shift system ([ ]2groups 2shifts, [ ]13groups
3shifts, [ l4groups 3shifts, [ Jetc.)
5. FAAIZH 1 s
5. Reoess hours ( ) minutes per day
6 =ol [ 1ded [ 187 172 [ 1%2)
e [ JoiF EQY [ |43 ERY, [ ]7IEK )
6. Holidavs [ ]Sunday [ ]Legal holiday([ ]Paid [ ]Unpaid)
: y [ ]Every saturday [ ]Every other Saturday [ letc.( )
|

210mm X 297mm[ 28 AHX|(80g/m?) &= FEX|(80g/m) ]



1) € SAe= ( )2
- Z122[(d, AlZH o, )21 ( )
- O™H =G ( e &), ( =k <)
7 ol=z - &olz ( )
=H * =EI1ZHE AF ( ), =EARLEE 37HE o|uf Z&7|ZF ( )&l
2) AR ofZt FUZZo OfsiM= SAAZL 50%E JHatsto] =Y X Z (A
22X 421 o5t AP ZEO= =X 2S)
1) Monthly Normal wages ( ywon
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( Jwon
- Fixed benefits: (  fixed benefits : )won, ( fixed benefits : ywon
7 p - Bonus: ( ~ Jwon .
. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months
of probation period: ( ) won
2) Overtime, night shift or holiday will be paid 50% more than the employee’s
regular rate of pay(not applied to business with 4 or less employees).
8. AZXZY |oh ( ) = ol ( )22, cigt g X|Zeo| 7ol dolle Mol x|Zeh
8. Payment Every ( )th day of the month or every ( day) of the week. If the
) dat payment date falls on a holiday, the paymenvery week.t will be made on the
ate day before the holiday.
9. X|ZurH [ AE x=, [ s dF
e % AMBAHE 2RAL golz E oFEE ¥ TS HalsME o .
9. Payment [ 1lIn person, [ 1By direct deposit transfer into the employee's account
methods % The employer will not retain the bank book and the seal of the employee.

1) FEAM HS

- A HB ofF: [ JME [ ]olMS
HE Al, SeAIdel FE([ 1T, [ J2AY, [ |2uA, [ =4
[ JZ4Ej0ld, [ I=2A o, [ Al

- SHA|M M2 Al 22A REZH: 0

2) MAL M=

- AALHE o8 ®MS([ I=AL [ O 1AL [ M4 [ JolAS

- AL B Al ZER R 4

o
=
%
[
B
I
}
T
—rE
rz
on

rlo|on
il
_|O

% DEA B|8 2o 57
el Mre AW,

ALEALRE 22X ZF Hol(d EE Me=Ae 22 = o|F)o

10. Accommo
—dations
and Meals

1) Provision of accommodation
— Provision of accommodation: [ ]Provided, [ Not provided
(If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,

]Studio flats, [ ILodging facility (such as a motel, hostel, pension
hotel, etc.), [ 1Container boxes [ ISIP panel constructions, [ ]JRooms within the
business building — or specify other housing or boarding facilities

— Cost of accommodation paid by employee: won/month

2) Provision of meals
— Provision of meals: [ ]Provided([ Jlbreakfast, [ llunch, [ Idinner), [ ] Not provided
— Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult
with their employers after arrival in Korea).

1. ALSALRt 22X 24X 2 2A2F, FAA, chHgetg X|7|10 445t o|dstodof ehof.

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. 0] AletollM FsX| b2 Ateh2 TZE2I|EH, oM Hstes vloll et
O JHAMB| AR S JHelZigele] SAtSHE LlmelZzEAte| A9 ZE2AIZE FY - F7H 1 Hol 2 2=
thall AtEAEt AbFEZ A2tS MESHE Aol 7kseH et

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

¥ The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

A 2l =1
(YY/MM/DD)
INZ =N (MY e 2l)
Employer: (signature)
22Xk (MY =& 2l)

Employee: (signature)
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Labor Contract(For Agriculture, Livestock and Fishery Sectors

(%)
otel EHAKl= ch32f 20| ZEAH S XM ZStE ol E MAs| oldlg HS ™o},
The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.
A ™ Name of the enterprise MsHH S Phone number
AtE AL 2K X| Location of the enterprise
Employer -
M Name of the employer ‘AFOJXF%EH._E(%SE'%%%E) Identification number
Zzx &Y Name of the employee ‘é'—._%%' Birthdate
Employee |22 F A Address(Home Country)
— A £E MYURAE () g
- AL A AKX | g o~ S I BT
E . =l o o o Lo
1. 2EAPRE « 25712k [ 18222 | e [ 1), [ Joles

lo
kl
IIo|;0

. [
% A7 EE M| 2EAep 7S T e JMEHTlEl (eTelazA} 2
£ A18xelaxl1 g0l wet AMlRARSIR) ot HPE el=slol 228 AXtsh e 7).

— Newcomers or Re—entering employee: () month(s)

— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of * Probation period: [ lincluded (for [ 11 month [ ]2 months [ ]3 months
Labor from entry date — or specify other: ____.), [ INot included.
contract ¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18—4
(1) of Act on Foreign Workers' Employment, etc.
2. Z22&A ¥ ZE2AE o] AdMolA HEH A oA 225 M= of .
2. Place of . . . ,
employment The undersigned employee is not allowed to work apart from the contract enterprise.

3. gFUE

_ Od=-
H o -
- AU B
- AFU Sk IZ2AP} AlEoIM AlX| $3SH 2 TRl RS BHEA| AMSH| T [RHE-CH
(OflAl, E7| THE, =HXIARS S FARE], O{2E & 2 F)

— Industry:

3. Description | - Business description:

of work — Job description: 3 Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry growing, pig care and barm management, fishing and oyster farming, efc.)
— A 2~ A = — = YAl ZF * F227|Z8, R63zol
- - s s, Seh 2
4. 2RAZE | x swol, seolofeiel @ doizl, o)), MEIIY 2ol et Lo SE. T CE
( JAIZE Lol M B Jts ol o2 =2AZE
— Regular working hours: from to - ( ) hours/month | &7, &oll &st 7
4. Working % Daily working hours are changeable up to () hours depending g2 HEwAl wE.
hours on seasonal work availability and climate changes for the .
agriculture and fisheries industry (e.g. peak and off-seasons) *In pursuant to the Artide
— o — 5 63 of the Labor Stancards
5- 'IQI'7-”A|?_|F 1 = ( )gls ( )AI?_I- ( )T'__ ACt, Working hourS,
5. Recess hours| () times for a total of ( ) hour(s) ( ) minute(s) per day | recess hours, off-days
are not applied to
[ 18, [] &=, [ ] 223, [ ] ¥3s, [ ] 7IEH( ) | agriculture, forestry,
50| % FUS MIIMOR Hojsts WS HAOR sbs|, YA} gostoq lvestock breeding,
6. 72 gz =g 4+ US. ’ silk-raising farming
o ol o e and marine product
SHI[(MOZ]) - [ ]T12|, [ ]'éJ12|, [ ]'éjzgl, [ ]'é'l32|, [ 17IEk( ) businesses.
[ 11 time/week, [ ] 1 time/month, [ ] 2 times/month, [ ] 3 times/month [ ] etc. ( )
% Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
Peak seasons : [ ] 1 time/week, [ ] 1 time/month, [ ] 2 times/month,
6. Holidays [ 1 3 times/month, [ ] etc. ( )

210mm X 297mm[ 2 AHX| (80g/ m*) == ZZRX|(80g/m)
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1) [z, [ 1da, [ 1Ea: 2l
2) atoig F e [ X F(aoiZ o, =g ), [ ]8lxl=
7. 92 *» =EI|H F AdF ( ), F=EAIRYRE 37HE ol Z2RI(ZF ( )
* TEAZHOIAM HEH AIZES He= AZZ 20| tis] A|ZHE ( He XZeh.
¥ ORZIZZ(EY 22:00~CHSE 06:00)0l CisiM= SatlZe| 50%E 7HtelZe=z X|Zslof &
(MAIZZ2XE 421 0|5t AlE &= sHE= X 25
1) Wage: won / ([ JHour /[ 1Day /[ ]Month)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
If paid, (bonus: won, extra pay: won)
7. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months of probation
period: ( ) won
* The employee will be paid at the overtime rate of ( ) won/hour.

¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's
regular rate of pay (This is not applicable to businesses with 4 or less employees).

i X
8. &= Xl=gd

g ()Y EE ofF ()R ol A3 Aol 3RSl FolE M XS,

8. Payment Every ( )th day of the month or every ( day) of the week. If the payment
date day falls on a holiday, the payment will be made one day before the holiday.
9. X|2upt [ [AE x=, [ 1™ dF
RS E kAR AHE ZEA HolZ B o 25E 9 DE2 #ElsiMe o E.
9. Payment [ ] In person, [ ] By direct deposit transfer into the employee's account
methods ¥ The employer will not retain the bank book and the seal of the employee.
1) SEHAM M3
- SZEAME HE o2 [ M3 [ ]8ME
HMa Al, SEAIMel RE(([ 15, [ 12AIY, [ 102", [ [SEAM (042 SAE-H HME J),
[ 1EolY, [ T==&A g, [ JAIKEE HE, 7IEF FEHEHEN AlA( )
10. SAIHZ | ZHIAM M3 Al 22X FEZH: oY H
2) AAL HS
- AALAHE o8 MZ([ =4, [ 184, [ 1Ad4), [ ]9M3
- MAF S Al 22A REF: of g &
¥ ZEXIe| H|E 2E =52 AEKARF Z22AF Z2F Hel(MF Ee MeYTAe A5 2= o|F)of
el EHez 23,
1) Provision of accommodation
- Provision of accommodation: [ ]Provided, [ ]Not provided
(If provided, accommodation types: [ ]Detached houses, [ ]Goshiwans, [ ]Studio flats,
]Lodging facility (such as a motel, hostel, pension hotel, etc.), [ ]Container
boxes [ ISIP panel constructions, [ JRooms within the business building — or specify
10. Accommo other housing or boarding facilities )
—dations — Cost of accommodation paid by employee: won/month
and Meals 2) Provision of meals
— Provision of meals: [ ]Provided([ ]breakfast, [ llunch, [ Ildinner), [ ] Not provided
— Cost of meals paid by employee: won/month
¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will
consult with their employers after arrival in Korea).
11. AFBAIRL 22X 24X ZEA Y, FEAE, AP AS X712 HdASHA ol sto{of i,
11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.
12. O H <ol M IR 22 Atgt2 T227|F8 ) ol Hst= diof wEch,
12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.
A # o
(YY/MM/DD)
ArEAL (MY =E o)
Employer: (signature)
22Xk (MY == Q)

Employee: (signature)






